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· Our Schools Approach to Supporting pupils with SEND

At Gibside we provide a caring, supportive learning environment in which children with special needs can achieve success.  We believe that there should be close consultation and partnership with the child’s parents/carers – both the school and home working jointly to meet the children’s needs.  Please also reference our Special Needs Policy.

· Catering for different kinds of SEND

All pupils attending Gibside have special needs.  We cater for children aged between 2 and 11 years who have a wide range of disabilities including autistic spectrum condition (ASC), profound and multiple learning difficulties (PMLD) and severe learning difficulties (SLD).  The school is staffed by experienced teachers who are supported by special support/teaching assistants and other professionals as required.

· Key staff and expertise

All staff at Gibside are highly experienced in supporting children with SEN and we provide a robust induction training programme for all new starters.

	Name of Staff Member
	Role in School

	Angela Whistler
	Head Teacher

	Andrea Timmins
	Deputy Head Teacher 

	Claire Hillary
	Assistant Head Teacher

	Kathryn Beat
	Assistant Head Teacher

	Scott Tyler
	Assistant Head Teacher


 
 Securing and deploying expertise
We work closely with a wide multi-disciplinary team i.e. Physiotherapists, Occupational Therapists, Speech & Language Therapist (SALT - employed by School), CYPS and Social Services plus we also have important links with the LA, Educational Psychologists, Hearing/Visual impairment services and other support organisations as needed.




Equipment and facilities

In school the children have access to several specialist facilities to support their development and learning i.e. a hydro pool, a sensory room, 2 x soft play rooms, an Immersive room, Integrated music and sensory room, a cookery room and access to 3 minibuses to encourage community visits and enrichment experiences outside of class.  Our school also has extensive outdoor areas including a sensory garden, forests school area, outdoor classroom, MUGA, outdoor gym equipment and areas for all Key Stages including fixed play equipment. All of these resources are timetabled so each class can access them fairly across the week.  Individual specialist equipment (i.e. walkers, chairs etc) are purchased as required with the help of School budgets, LA funding or via School fundraising as needed.  Each classroom also has up to date ICT equipment (C-Touch boards) and access to a number of laptops and iPads.

· Consulting with pupils and parents

Parents

The school uses the IRIS system (via MyEd app) daily for communication between children and parents/carers.  We also host a number of additional meetings/events in school throughout the year i.e. 2 x parent evenings, termly class assemblies, other specialist performances/events (i.e. Christmas shows, professional dance/theatre groups), annual EHCP meetings plus other specialist meetings which might be required (LAC/CIN/TAF etc.).  End of year reports are also provided for each of our children during the final Summer half term.  The school also provides training for parents in areas such as “Makaton”, “Cygnet training” and are happy to offer training in other areas as requested by families.

Pupils
We involve our children through celebration/community assemblies, questionnaires around classes plus we have an elected School Council who work across school on various projects and initiatives.


· Progressing towards outcomes

Each child’s progress is continually monitored by their class teacher and Assessment Leader. The Senior Leadership Team and Subject Leaders monitor pupil progress through looking at planning, work scrutinies, recorded evidence, observations and analysis of data. Staff share any concerns about a child’s progress through dialogues with previous teacher/TA’s, during staff briefings and at ‘Pupil Support Forums’.  Children are assessed both formatively (on going) and summatively (at the end of the half and full year).  

· 
Transition support

At Gibside we take steps to ensure any areas of transition are as smooth as possible as we understand how difficult it can be for our children.  Please request a copy of our Transition policy for more information on how we support all aspects of transition into and from school.

· Teaching approach

All children in school follow a broad and balanced curriculum that is appropriate to their age and stage of development and which is personalised to take into account their needs and abilities.  Any additional needs are identified using assessment data analysis systems and interventions will be put in place.  More information on our Teaching and Learning approaches can be found within our Teaching & Learning policy – a copy of which can be found on our website.

· Supporting emotional and social development

We take great care to ensure all of our pupils are confident, feel valued and respect others.  As well as providing academic support, school can also provide emotional and social support for children i.e. anti-bullying policies taught in PSHE and access to lunchtime clubs.  Any concerns which are linked to the social and emotional development of the child which are raised by school staff or parents may lead to further investigation by the Senior Leadership team and referral onto our multi-disciplinary team for support and guidance

· Evaluating effectiveness

The school evaluates its effectiveness via;
· School Improvement Plan – covering areas such as Leadership & Management, Teaching & Learning, Attainment & Assessment, Behaviour & Safeguarding, Early Years and Staff Development & Wellbeing.  The plan is monitored by SLT and Governors in school
· Self-Evaluation -   an annual evaluation is completed to highlight areas of focus which need to be included within the school development plan.  The review is shared with Governors

· Handling complaints

Parent/carers should contact the Head Teacher regarding any complaints about the provision that the pupil is receiving in school.  A copy of our Complaints Policy can be read via our school website ( http://www.gibsideschool.org/our-school/policies/ )

· 
Local Offer

Please reference the attached link for the LA’s Local Offer - https://www.gateshead.gov.uk/article/2694/Gateshead-s-Local-Offer 

· Named Contacts

	Name of individual
	E-mail address
	Phone number

	Angela Whistler (Headteacher)
	angelawhistler@gibsideschool.uk
	0191 433 6900

	Andrea Timmins (Deputy Headteacher)
	andreatimmins@gibsideschool.uk 
	0191 433 6900

	SEN and Disability Team (Gateshead Council)
	senteam@gateshead.gov.uk
	0191 433 3626
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